Week 9 Discussion Questions
As a HR manager, are there any specific standards or codes of conduct that you would initiate for your employees to uphold in your organisation?
If you were the manager/HR manager within your organisation, and you witnessed an employee getting bullied, would this dramatically differ to how you would handle it if you were not the manager/HR?
What qualities, values, skills, and attributes should HR look for in their new recruitment? 
What trainings are required for the HR to become competent recruiting officer? How are the HR personnel in the job market?
Identify numerous practices that will help an organisation to reduce unfair treatment at a workplace.
How does an organisation foster engagement of employees at work?
What can you do if you feel as though your boss is a bully? 
What are the pro’s and con’s of a climate survey? 













